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UK TRADE UNION
MEMBERSHIP

e Current data from 2021 (new data due this month)
* 23% of all employees are union members in the UK

* This percentage has been gradually falling in recent years, despite
having built back up from a low in 2016

* Decline in membership is greater in the public sector

 Those who are over 35 and have been working for the same
employer for 10 years or more are somewhat more likely to be
union members
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“OUR FAITH THAT OUR WORK OFFERS NON-
MATERIAL REWARDS AND IS MORE
INTEGRAL TO OUR IDENTITY THAN A
‘REGULAR’ JOB WOULD BE, MAKES US IDEAL
EMPLOYEES WHEN THE GOAL OF
MANAGEMENT IS TO EXTRACT OUR

_ | LABOURS MAXIMUM VALUE AT MINIMUM
s COST”
g BROUILLETTE 2013




‘BURNING IT ALL DOWN, WHICH IS WHAT YOU WANT TO DO,
ISN’T POSSIBLE ON YOUR OWN PARTICULARLY WHEN YOU
HAVE OTHER STRUCTURAL DISADVANTAGES BUT
ACKNOWLEDGING...THAT THERE IS A CONTRIBUTION YOU
@ CAN MAKE. BUT THAT SENSE OF GOING ALONG WITH IT IN
o SR ORDER TO SURVIVE, FEELS LIKE MORAL INJURY TO ME.

.......
£



“WHAT WE ARE DOING NOW IS UNIONISING.
VERY FEW PEOPLE WILL KNOW THIS
CONVERSATION TOOK PLACE BUT WE ARE
STRENGTHENING OUR RELATIONSHIP AND
TRUST... I THINK ABOUT ‘UNION" AS A VERB.”




“THIS BOTTOM-UP VIEW (UNION AS A VERB) ALLOWS YOU TO THINK
ABOUT IT IN A MORE COLLECTIVE WAY WHICH IS ESSENTIAL TO
DEVELOP THE FORTITUDE TO GET THROUGH ALL THIS SH*TE THAT
GETS THROWN AROUND WITH FACTIONAL STRUGGLES”




* Branch world - ‘for a lot of us was the place we

“LOCAL, NATIONAL discovered solidarity, and for some of us where
we have been betrayed’

AND ACTIVIST e _
e Nasty Activism world - ‘ a succession of zero
COMMUNITY sum games’
FEELINGS” * Inside faction world - ‘it isn’t perfect, we’re

trying, it’s a thing in process’



HERE'S ABUNCH OF PEOPLE | LED INTO AN
ACTION THAT F*CKED UP... HOW CAN WE BE
ABSOLVED OF THIS FAILURE?




“I CAN'T COMPLAIN ABOUT
SOMETHING IF | DON'T DO
SOMETHING ABOUT IT”




‘UNHEALED COMBAT TRAUMA — AND | SUSPECT
UNHEALED SEVERE TRAUMA FROM ANY SOURCE
— DESTROYS THE UNNOTICED SUBSTRUCTURE OF

DEMOCRACY, THE COGNITIVE AND SOCIAL
CAPACITIES THAT ENABLE A GROUP OF PEOPLE
TO FREELY CONSTRUCT A COHESIVE NARRATIVE
OF THEIR OWN FUTURE!

— SHAY, J. 'ACHILLES IN VIETNAM' P 181



SUMMARY




15

THANK YOU




	WOULD EFFECTIVE PARTNERSHIPS BETWEEN Organisations and Trade Unions Reduce ‘Betrayal’?
	Slide Number 2
	UK Trade  union membership
	Slide Number 4
	“I’m suspicious when there is the idea that unions can help managers manage”
	“our faith that our work offers non-material rewards and is more integral to our identity than a ‘regular’ job would be, makes Us ideal employees when the goal of management is to extract our labours maximum value at minimum cost”
	‘
	“What we are doing now is unionising. Very few people will know this conversation took place but we are strengthening our relationship and trust… I think about ‘union’ as a verb.”
	“This bottom-up view (union as a verb) allows you to think about it in a more collective way which is essential to develop the fortitude to get through all this sh*te that gets thrown around with factional struggles”
	“Local, national and activist community feelings”
	Here’s a bunch of people I led into an action that f*cked up… how can we be absolved of this failure?
	“I can’t complain about something if I don’t do something about it”
	‘unhealed combat trauma – and I suspect unhealed severe trauma from any source – destroys the unnoticed substructure of democracy, the cognitive and social capacities that enable a group of people to freely construct a cohesive narrative of their own future.’��� – Shay, J. 'Achilles in Vietnam' p 181��
	Summary
	Thank you

