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Disclaimer

This program is supported by the Health Resources and Services Administration 
(HRSA) of the U.S. Department of Health and Human Services (HHS) as part of an 
award totaling $5,940,548 with zero percentage financed with non-governmental 
sources. The contents are those of the author(s) and do not necessarily represent the 
official views of, nor an endorsement, by HRSA, HHS or the U.S. Government.



1. To support the capacity of 44 workplaces and learning 
environments to improve mental health, reduce burnout, and 
address moral injury among health and public safety workers.

2. Advance the thinking on burnout, share successful strategies 
with the larger community, and inform policy through the 
development of a National Framework, a learning system that 
will enable cross-learning and empower grantees to lead 
organizational change, and dissemination of findings.
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Questions?

Website: wpchange.org
Contact: cpchen@gwu.edu
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