Our median gender pay gap of -5.2%
differs significantly from the national
gap of +18.4%. This reflects the way
that a higher proportion of our male
workforce are working in roles within
our lower job levels, particularly
within clinical areas.

A greater proportion of the female
workforce are in mid-level roles, especially
working as qualified nurses (reflecting
the high proportion of women within the
qualified nursing workforce in the UK as
a whole), and also in support functions.

We're pleased that our mean gender pay
gap of +10.1% is considerably lower
than the national average of +17.4%.

A significant factor in our mean gender
pay gap, and also with our mean gender
bonus gap of 36.8%, is the lower
proportion of women in higher

paid senior roles within the charity.
While almost 60% of our employees
are female, men make up 70% of our
senior leadership team and 60% of

our senior medical professions.
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Pay data

Difference between gross hourly Mean
earnings for men and women average

St Andrew'’s Healthcare -5.2% +10.1%
National +18.4% +17.4%

Pay quartiles

Gender distribution at St Andrew’s when colleagues are placed

in to four equally sized quartiles based on pay: male female

42% ‘ 58% 34% ‘ 66% 39% ‘ 61%
Lower quartile Lower middle quartile Upper middle quartile Upper quartile
Bonus data

Difference between Median Mean
gross hourly middle average

earnings for men
and women

Proportion of males Proportion of females
receiving a bonus receiving a bonus
payment payment
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